[bookmark: _Toc144972625]The following draft information is an extract of what will be included in the AHC Agriculture, Horticulture and Conservation and Land Management Training Package Companion Volume Implementation Guide (CVIG) Release 13.0.
This draft infomration is available for feedback. The revised content will be updated in the AHC CVIG Release 13.0 will be avaialble during the next consultation phase.
Implementation information
Industry sectors and occupational outcomes of qualifications
The AHC Training Package includes units of competency from the following industry sectors.
	Sector Code
	Sector
	Sector Code
	Sector

	TEC
	Technology
	SOL
	Soils and Media



[bookmark: _Toc144972626]Sector overview
Agriculture and agribusiness
Agriculture and Agribusiness are diverse sectors including both plant and animal-based production systems along with supporting Agribusiness enterprises that supply agriculture goods and services. Job roles within the sector range from farmhands, farm business managers and include numerous agricultural service roles. This sector is a leader in the uptake and development of new technologies and attracting investment on an international level. Australian producers have a reputation for green and safe agricultural products which provides a marketing advantage that must be retained. As a result, biosecurity will be an important issue as Australia develops its export trade in agricultural goods. There is an increased interest in the area of carbon farming for land owners especially in the area of Emissions Reduction Fund projects which are supported by the Clean Energy Regulator.
Pathways charts – progression between qualifications
Qualifications have been designed to allow learners to progress into and between qualifications. The following diagram shows the various options for movement into and between qualifications in the AHC Agriculture, Horticulture and Conservation and Land Management Training Package.
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Occupational outcomes for industry sectors
The following table lists the qualifications and provides an overview of occupational outcomes for each qualification.
Please note that temporary codes are used, all training product codes will be updated upon finalisation.
Animal and other livestock production
	Qualification
	Typical occupational outcomes

	AHC3XX27 Certificate III in Agricultural Production
	· Agriculturalist
· Agricultural tradesperson
· Agricultural technician
· Agricultural specialist
· Agricultural contractor
· Senior farm hand
· Leading hand
· Head stockperson



Dairy
	Qualification
	Typical occupational outcomes

	AHC3XX27 Certificate III in Agricultural Production
	· Agriculturalist
· Agricultural tradesperson
· Agricultural technician
· Agricultural specialist
· Agricultural contractor
· Senior farm hand
· Leading hand



Grain production
	Qualification
	Typical occupational outcomes

	AHC3XX27 Certificate III in Agricultural Production
	· Agriculturalist
· Agricultural tradesperson
· Agricultural technician
· Agricultural specialist
· Agricultural contractor
· Senior farm hand
· Leading hand



Entry requirements for qualifications
Any specific entry requirements for qualifications in the AHC Agriculture, Horticulture and Conservation and Land Management Training Package are included in each qualification. The entry requirements ensure an individual has the skills and knowledge required to undertake the qualification. 
	Qualification
	Entry requirements

	AHC3XX27 Certificate III in Agricultural Production
	Not applicable



Choosing electives for specialisations
Electives must be chosen to ensure the integrity and occupational outcomes of the qualification. In almost all qualifications, the packaging rules will have been deliberately written to prevent an RTO from delivering a qualification totally comprised of ‘easy options’ (i.e., to make the delivery of the qualification easier at the expense of disregarding the occupational outcomes required by the job role, workplace requirements and industry practices).
Where the packaging rules might make this possible, the RTO must structure the electives to ensure the integrity of the qualification is not compromised, and will deliver to the individual the outcomes required by the workplace and job role, not make it easier for the RTO to deliver and assess.
	Qualification
	Specialisation
	Mandatory elective choices

	AHC3XX27 Certificate III in Agricultural Production
	Broadacre Cropping
	The following 6 units:
AHCBAC315 Establish agricultural crops
AHCBAC316 Maintain agricultural crops
AHCBAC317 Undertake agricultural crop harvesting activities
AHCMOM302 Perform machinery maintenance
AHCMOM311 Operate precision control technology
AHCWRK314 Monitor weather conditions
Plus 4 units from the remaining units listed in groups A, B, C, or D
Plus 3 units from the remaining units listed in groups A, B, C, D, or E, or any currently endorsed Training Package or accredited course.

	
	Dairy Production
	The following 6 units:
AHCDRY202 Milk Livestock
AHCDRY303 Coordinate and monitor milking operations
AHCLSK330 Implement procedures for calving 
AHCLSK344 Administer treatments to livestock
AHCLSK353 Implement feeding plans for livestock
AHCLSK357 Rear newborn and young livestock
AHCLSK368 Comply with industry animal welfare requirements
Plus 4 units from the remaining units listed in groups A, B, C, or D
Plus 3 units from the remaining units listed in groups A, B, C, D, or E, or any currently endorsed Training Package or accredited course.

	
	Livestock Production 
	The following 6 units:
AHCBAC318 Maintain pastures and crops for livestock production
AHCLSK342 Prepare animals for parturition
AHCLSK344 Administer treatments to livestock
AHCLSK353 Implement feeding plans for livestock
AHCLSK368 Comply with industry animal welfare requirements
AHCWRK323 Operate in isolated and remote situations
Plus 4 units from the remaining units listed in groups A, B, C, or D
Plus 3 units from the remaining units listed in groups A, B, C, D, or E, or any currently endorsed Training Package or accredited course.



Training package delivery and assessment
[bookmark: _Hlk180420698]Assessment Guidance for technology units of competency
[bookmark: _Toc113283907][bookmark: _Toc166589035]RTOs can determine which assessment methods are used to assess the content of the unit. However, assessment of units must be robust and meet best practice standards for assessment, including meeting the Principles for Assessment and the Rules of Evidence, as outlined in the Standards for RTOs 2025.
On-the-job demonstration
On-the-job demonstration with assessor observation can be used to assess both performance evidence and knowledge evidence. It enables assessment within the context of normal workplace operations and allows the learner to demonstrate the practical application of skills and knowledge using workplace equipment, technology, systems, software, procedures and information.
The assessor is expected to observe the learner undertaking workplace tasks and discuss performance with the learner to confirm understanding of actions taken, decisions made, information analysed and outcomes achieved. This may include questioning to confirm interpretation of data, troubleshooting processes, evaluation of technology options, application of workplace procedures and implementation of corrective actions.
For technology-related units, on-the-job demonstration may include activities such as configuring and operating digital systems, monitoring and validating production data, analysing workplace information, troubleshooting faults, evaluating technology options, preparing recommendations and communicating findings to relevant personnel.
For learners undertaking workplace-based training, including apprenticeships, assessor observations may be supplemented by workplace evidence collected over time. This may include workplace records, reports, project work, workplace referee reports, completed tasks, technology outputs, workplace documentation and discussions with the learner and workplace personnel. Collectively, this evidence can assist assessors to make valid judgements regarding consistency of performance and application of skills and knowledge in the workplace.
For technology-related units, evidence may need to be gathered from a range of workplace activities undertaken over time. This recognises that some activities, such as technology evaluation, system configuration, implementation of operational improvements or troubleshooting of faults, may occur infrequently in the workplace. Assessors should consider a combination of direct observation, workplace documentation, workplace referee evidence, projects and questioning to ensure sufficient evidence is collected to satisfy the performance evidence and knowledge evidence requirements of the unit.
Evidence collected through on-the-job demonstration may contribute towards both the performance evidence and knowledge evidence requirements of a unit.
[bookmark: _Toc113283908][bookmark: _Toc166589036]Workplace projects
[bookmark: _Toc113283906][bookmark: _Toc166589034]Workplace projects can be used to assess the learner's ability to investigate, analyse, interpret and apply information to workplace situations over a period of time. They are particularly useful where units require learners to collect and evaluate information, identify issues, analyse data, develop recommendations, prepare workplace documentation or support workplace decision making.
Projects should be based on real workplace activities wherever possible and require learners to apply the skills and knowledge described in the unit. Project tasks may include researching technology options, evaluating workplace requirements, analysing production data, preparing reports, documenting recommendations, developing proposals for workplace implementation, or investigating and responding to workplace technology issues.
For learners undertaking workplace-based training, including apprenticeships, workplace projects may be completed progressively as part of normal workplace activities. This can enable evidence to be collected across a range of workplace situations and support assessment of activities that occur over an extended period of time.
Workplace projects may contribute evidence towards both the performance evidence and knowledge evidence requirements of a unit. Assessors should ensure project requirements are clearly defined and that sufficient evidence is collected to demonstrate the learner's ability to consistently perform workplace tasks and apply the required knowledge.
Evidence generated through workplace projects may be supplemented by questioning, observation, workplace documentation, workplace referee reports or other assessment methods to ensure sufficient, authentic, current and valid evidence is obtained.
Knowledge tests
Knowledge tests may be used to assess the learner's ability to demonstrate the knowledge evidence requirements of a unit.
Knowledge tests should be designed to assess the application of knowledge rather than the recall of isolated facts. Questions should require learners to interpret information, explain concepts, solve problems, evaluate options and apply knowledge to workplace situations relevant to the unit.
For technology-related units, knowledge tests may be used to assess understanding of digital technologies, data collection and analysis processes, technology selection criteria, troubleshooting processes, operational requirements, workplace procedures, interoperability, diagnostic capability, repairability, return on investment, and other knowledge specified within the unit.
Depending on the context, knowledge tests may be written, oral, electronic or integrated into other assessment activities. Assessors may use questioning to further explore responses and confirm understanding where required.
Knowledge tests are generally most effective when used in conjunction with assessment methods that provide evidence of workplace performance. Knowledge tests alone are unlikely to provide sufficient evidence to satisfy performance evidence requirements where learners must demonstrate practical workplace skills.
Workplace referees
Workplace referees can provide valuable supporting evidence regarding the learner's ability to consistently apply workplace skills and knowledge over a period of time.
Workplace referees are expected to be well briefed by the assessor, including the purpose of the assessment and the legal implications of any statements they are signing. Suitable referees are usually an immediate supervisor, manager or experienced work colleague who has had sufficient opportunity to observe the learner performing relevant workplace activities.
Workplace referees can be particularly valuable where learners are undertaking training as part of an apprenticeship or other workplace-based training arrangement. In these circumstances, workplace supervisors and experienced workers often have opportunities to observe the learner's performance over an extended period of time and across a range of workplace situations that may not be available during a single assessor visit.
For technology-related units, workplace referees may provide evidence regarding the learner's ability to operate workplace technologies, collect and interpret information, troubleshoot issues, apply workplace procedures, communicate recommendations, support workplace decision making and work effectively with others.
Workplace referee evidence may provide valuable supporting information regarding the learner's ability to consistently apply workplace skills and knowledge, respond to workplace issues, use workplace technologies, analyse information and perform workplace tasks in accordance with workplace procedures and expectations.
Workplace referees are expected to provide evidence of the learner's consistency of performance over time rather than assessing competency. They should make notes and comments to support their observations and provide examples of workplace activities undertaken by the learner where appropriate.
Workplace referee evidence should be used in conjunction with other assessment methods and may contribute supporting evidence towards the performance evidence and knowledge evidence requirements of a unit. A workplace referee may be more than one person where different aspects of workplace performance are observed by different individuals.
Simulated assessment methods
Simulation may be used where access to a workplace is not reasonably available, where workplace assessment would create unacceptable operational, safety or biosecurity risks, or where the unit assessment conditions permit assessment in an environment that accurately represents workplace conditions.
Simulated environments should replicate workplace conditions as closely as possible, including workplace procedures, documentation, equipment, technology, resources, production information, operational constraints and interactions with relevant personnel. Simulations should provide learners with opportunities to demonstrate both routine activities and responses to workplace issues, faults or unexpected situations where required by the unit.
For technology-related units, simulations may include the use of agricultural software, digital technologies, production data sets, technical specifications, manufacturer information, workplace scenarios, supplier information and simulated workplace records. Learners may be required to analyse information, investigate technology options, troubleshoot faults, evaluate alternatives, prepare recommendations or respond to workplace scenarios that reflect industry practice.
Simulated assessment methods may contribute evidence towards both the performance evidence and knowledge evidence requirements of a unit. RTOs should ensure the simulation environment is consistent with the assessment conditions specified within the unit and provides sufficient opportunities for learners to demonstrate the required workplace skills, application of knowledge and performance outcomes.
Evidence collected through simulation should enable the assessor to make a valid judgement about the learner's ability to perform to the standard expected in the workplace and satisfy the requirements of the Principles of Assessment and Rules of Evidence.
[bookmark: _Toc144972646]Industry regulations and standards
[bookmark: _Toc144980742]Environmental regulations
Most horticultural production systems are highly reliant on irrigation, fertilisers and pesticides. Laws governing environmental protection and management by horticultural producers include numerous federal, state and local Acts and Regulations. Generally, these Regulations relate to fertiliser and pesticide supply, handling, usage and storage; disposal of empty chemical containers and contaminated wastes; water usage; wastewater generation and the treatment of waste arising from production; biodiversity; and land and soil management.
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National environmental legislation and regulations relevant to the industry include:
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[footnoteRef:2] [2:  Horticulture for Tomorrow and Horticulture Australia Limited, 2014, Guidelines for Environmental Assurance in Australian Horticulture, viewed February 2025, <http://hoho3216.staging-cloud.netregistry.net/manage/wp-content/uploads/2014/05/Environmental-Assurance-Guidelines-2014-full-version-2.pdf>.] 

· Environment Protection and Biodiversity Conservation Act 1999 (Cth.)
· Hazardous Waste (Regulation of Exports and Imports) Act 1989 (Cth.)
· Ozone Protection and Synthetic Greenhouse Gas Management Act 1989 (Cth.)
· Water Act 2007, Water Amendment Act 2008 (Cth.) and associated water regulations
· National Water Quality Management Strategy
· National Environment Protection (Assessment of Site Contamination) Measure
· Australian and New Zealand Guidelines for Fresh and Marine Water Quality (2000)
· Australian Drinking Water Guidelines (2011)
· Australia New Zealand Food Standards Code
· National Residue Survey
· National Environment Protection (Air Toxics) Measure.
State/territory government agencies regulate water usage via the allocation of water licences and dam management. They also decide on the timing and amount of water able to be accessed by irrigators. Water legislation focuses on developing efficient water usage for agriculture while limiting its environmental effect, particularly in the Murray–Darling Basin, which supports a large proportion of Australia’s fruit and vegetable crops.

Food regulations
Food Standards Australia New Zealand (FSANZ) establish standards relevant to the agriculture industry, particularly for poultry, meat, dairy, eggs and egg products, and seed sprout. FSANZ aims to strengthen food safety by reducing the incidence of foodborne illness associated with seed sprouts and eggs or egg products. In addition, dairy standards outline the implementation of documented food safety programs for primary dairy production and for the collection, transportation and processing of raw milk, as designed to protect public health across all jurisdictions.
The majority of fresh horticultural produce in Australia is grown under industry-based food safety schemes.[footnoteRef:3] These schemes, and several state/territory regulations and guidelines, work to minimise risks linked to microbiological, chemical and physical factors that may be present in fresh produce for sale in Australia. [3:  Food Standards Australia New Zealand, 2014, ‘Horticulture’, viewed February 2025, <https://www.foodstandards.gov.au/sites/default/files/2024-10/Safe%20Horticulture%20Australia%20-%20web.pdf>] 


State/territory government regulations and guidelines follow.
· The Food (Plant Products Food Safety Scheme) Regulation (2005) (NSW) provides specific control measures to manage the safe production and supply of seed sprouts, fresh-cut fruit and vegetables, and juices.
· The Food Production (Safety) Regulation (2014) (QLD) sets out requirements for the transport and processing of fresh primary produce.
· The NSW Food Authority’s Industry Guide for the Development of a Food Safety Program (High Priority Plant Products Industry) (2005) covers seed sprouts, fresh-cut fruits and vegetables, unpasteurised juice, and vegetables in oil.
· Guidelines for On-Farm Food Safety for Fresh Produce (2004) was published by the Australian Government Department of Agriculture, Fisheries and Forestry, now the Federal Department of Agriculture and Water Resources.

Industry food safety schemes in Australia include:
· HACCP Australia
· Freshcare
· GlobalGAP
· supermarket quality and food safety schemes.

Animal reproduction
RTOs are advised to check the legislative and regulatory requirements for units related to artificial insemination/animal reproduction. These units include statements such as the following from AHCLSK338 Conduct dropped ovary technique procedures for spaying cattle:
‘Regulatory requirements apply in some jurisdictions restricting the conduct of the DOT procedure to registered veterinarians. Users are advised to check with the relevant state or territory regulatory authority.’
Note: A lay spaying accreditation scheme (https://www.agforceqld.org.au/knowledgebase/article/AGF-01872) for cattle spayers has been developed by the beef cattle industry, including Cattle Australia, Meat and Livestock Australia and AgForce. This accreditation scheme may impact the regulatory requirements of units related to artificial insemination/animal reproduction.

Livestock management legislation
The Department of Agriculture and Water Resources (DAWR) provides policies and legislation concerning aspects of livestock management and biosecurity, including live exports and supply of agricultural chemicals. DAWR is responsible for Australia's livestock export licences, and regularly carries out inspections to ensure that biosecurity, traceability and animal welfare requirements are being met for both export-licensing and importing countries. DAWR also manages quarantine controls at borders and provides import and export inspection and certification.

In addition, state/territory governments are responsible for livestock management, disease response and welfare arrangements within their jurisdictions, in terms of both enforcing national standards and agreements and administering state/territory legislation.

Legislation relating to livestock management includes:[footnoteRef:4] [4:  Agriculture Victoria, 2020, ‘Livestock management’, viewed February 2025, <https://agriculture.vic.gov.au/livestock-and-animals/animal-welfare-victoria/livestock-management-and-welfare/livestock-management-legislation-and-regulations#h2-0>] 

· Agricultural and Veterinary Chemicals (Control of Use) Act 1992 (IC)
· Agricultural and Veterinary Chemicals (Control of Use) Regulations 2007 (VIC)
· Impounding of Livestock Act 1994 (VIC)
· Impounding of Livestock Regulations 2008 (VIC)
· Livestock Disease Control Act 1994 (VIC)
· Livestock Disease Control Regulations 2006 (VIC)
· Livestock Management Act 2010 (VIC)
· Livestock Management Regulations 2011 (VIC).

Australian ruminant feed ban
Australia has an inclusive ban on the feeding of restricted animal material (RAM), including meat and bone meal (MBM) derived from all vertebrates, including fish and birds, to all ruminant animals. An enforceable ban seeks to minimise the risk of spreading the infectious agent in mad cow disease, in the unlikely event that it is introduced to Australia. The ruminant feed ban is nationally coordinated by Animal Health Australia (AHA) and is part of a comprehensive national TSE Freedom Assurance Project. The prohibition and the program target livestock producers and other end users of manufactured stockfeed, retailers of manufactured stockfeed, and stockfeed manufacturers. Each Australian state/territory adopted the ruminant feed ban in legislation, indicating feeding prohibition and requirements for labelling and RAM content.

In addition, the industry implements the FeedSafe accreditation program through the Stock Feed Manufacturers’ Council of Australia (SFMCA). To achieve FeedSafe accreditation, feed manufacturing sites are required to address the elements of the Code of Good Manufacturing Practice for the Feed Milling Industry, particularly methods to ensure effective cleaning, flushing and sequencing between different types of stockfeed, to minimise the possibility of cross-contamination.

Biosecurity legislation
The Department of Agriculture and Water Resources is responsible for developing and reviewing biosecurity policies for the safe importation of animals and animal products. The Department will co-administer the new Biosecurity Act 2015 (Cth.) with the Department of Health from 16 June 2016, replacing the Quarantine Act 1908 (Cth.).

In addition, state/territory biosecurity agencies develop policy, standards, delivery systems and services that reduce the threat of invasive plants and animals to agriculture and the natural environment; protect animals and plants from pests and diseases; enhance food safety; ensure minimal and effective chemical use; protect the welfare of animals; and preserve and expand market access for primary industries.

Live animal export legislation
Two bills were enforced in Australia to amend the Australian Meat and Live-stock Industry Act 1997 (Cth.) and Export Control Act 1982 (Cth.) in response to animal welfare concerns in the live-cattle export trade.

The Live Animal Export Prohibition (Ending Cruelty) Bill 2014 (Cth.) and the Live Animal Export (Slaughter) Prohibition Bill 2014 (Cth.) were introduced to prohibit the export of livestock for slaughter on or after 1 July 2017, and to compel export licence holders to ensure all livestock are treated satisfactorily prior to slaughter.

Conservation legislation
Government-managed nature reserves, including marine reserves, and conservation parks are licensed and regulated by federal, state and territory environment and conservation departments under the Environment Protection and Biodiversity Conservation Act 1999 (Cth.) (EPBC) and the National Parks and Wildlife Act 1975 (Cth.). The EPBC Act contains an extensive regimen for the conservation of biodiversity.

Legislation relevant to agricultural chemical use
	Context
	Legislation

	Commonwealth Government
	Agricultural and Veterinary Chemicals Code Act 1994

	Australian Capital Territory
	Environment Protection Act 1997

	New South Wales
	Environmentally Hazardous Chemicals Act 1985

	Northern Territory
	Agricultural and Veterinary Chemicals (Control of Use) Act

	Queensland
	Chemical Usage (Agricultural and Veterinary) Control Act 1988

	South Australia
	Agricultural and Veterinary Chemicals (South Australia) Act 1994

	Tasmania
	Agricultural and Veterinary Chemicals Code Act 1994

	Victoria
	Agricultural and Veterinary Chemicals (Control of Use) Act 1992 Agricultural and Veterinary Chemicals (Control of Use) Regulations 2017 Agricultural and Veterinary Chemicals (Control of Use) (Fertilisers) Regulations 2013

	Western Australia
	Agricultural and Veterinary Chemicals (WA) Act 1995



Legislation for pest animals and weeds
	Context
	Legislation

	Commonwealth Government
	Agricultural and Veterinary Chemicals Code Act 1994
Biological Control Act 1984
Environment Quarantine Act 1908
Environmental Protection and Biodiversity Conservation Act 1999

	Australian Capital Territory
	Pesticides Act 1989 under the Agricultural and Veterinary Chemicals (Administration) Act 1992 and Agricultural and Veterinary Chemicals (Code) Act 1994
Pest Plants and Animals Act 2005
Nature Conservation Act 2014
Animal Welfare Act 1992
Prohibited Weapons Act 1996
Firearms Act 1996
Environment Protection Act 1997

	New South Wales
	Biosecurity Act 2015
Game and Feral Animal Control Act 2002
Local Land Services Act 2013
National Parks and Wildlife Act 1974
Noxious Weeds Act 1993
Pesticides Act 1999
Pesticides Act 1999
Prevention of Cruelty to Animals Act 1979
Threatened Species Conservation Act 1995
Wild Dog Destruction Act 1921

	Northern Territory
	Territory Parks and Wildlife Conservation Act 2006
Animal Welfare Act
Weeds Management Act

	Queensland
	Land Protection (Pest and Stock Route Management) Act 2002
Animal Care and Protection Act 2001
Nature Conservation Act 1992
Biosecurity Act 2014

	South Australia
	Animal Welfare Act 1985
Dog Fence Act 1946
National Parks and Wildlife Act 1972
Natural Resources Management Act 2004

	Tasmania
	Agricultural and Veterinary Chemical (Control of Use) Act 1995
Animal Welfare Act 1993
Cat Management Act 2009
Nature Conservation Act 2002
Poisons Act 1971
Vermin Control Act 2000
Weed Management Act 1999

	Victoria
	Agricultural and Veterinary Chemicals (Control of Use) Act 1992
Agricultural and Veterinary Chemicals (Control of Use) Act 1992
Catchment and Land Protections Act 1994
Drugs, Poisons and Controlled Substances Act 1981
Firearms Act 1996
Flora and Fauna Guarantee Act 1988
National Parks Act 1975
Prevention of Cruelty to Animals Act 1986 (POCTA)
Public Health and Wellbeing Act 2008
Wildlife Act 1975

	Western Australia
	Agriculture and Related Resources Protection Act 1976
Animal Welfare Act 2002
Biological Control Act 1986
Biosecurity and Agriculture Management Act 2007
Poisons Act 1964
Wildlife Conservation Act 1950



Grain trade standards and legislation
Grain Trade Australia oversees standards for wheat and coarse grain trade in the domestic and international markets.

International regulations and access to markets
To ensure access to European markets, Australian beef producers must follow a series of European Union regulations, laws and other rules governing beef cattle farming. These measures take the form of chain-of-custody certification involving cattle properties, feedlots and processors, and integrate the National Livestock Identification Scheme, which allows for the permanent identification of cattle using electronic microchips.

Industry certification programs
The industry has developed and implemented integrity systems to verify and assure food safety and other quality attributes of livestock. Examples of industry certification programs include:
· Livestock Production Assurance, an on-farm food safety certification program for cattle, sheep and goats
· National Feedlot Accreditation Scheme, which encompasses animal health and welfare, environmental conservation, food safety and product integrity
· Australian Dairy Food Safety Scheme, which monitors compliance with food standards to ensure the integrity of the dairy supply chain
· Australian Pork Industry Quality Assurance Program, which provides standards for Australian pig producers
· Egg Corp Assured, a quality assurance program administered by the National Egg Corporation
· · Q-Alpaca, a quality assurance program for voluntary use by Australian alpaca breeders and owners
· · B-Qual, a voluntary program for apiarists and honey-processing businesses that ensures that the honey bee industry’s standards meet best practice, and domestic and international market demands
· · FeedSafe, the quality assurance program for the Australian stockfeed industry
· · Freshcare, the largest on-farm HACCP assurance program.

Regulated occupations in the industry
Regulated occupations are bound by legal (or industry) requirements or restrictions to perform the work. Regulated occupations require a licence from, or registration by, a professional association or occupational licensing authority.
The industry does not have any specific trade-licensed occupations. However, it involves different professional accreditation structures overseen by industry bodies. For example, in Victoria, landscapers are required by the Domestic Building Contracts Act 1995 (Vic) to be registered with the state Building Practitioners Board in order to carry out large-scale structural landscaping. Qualifications include completion of Certificate III courses in landscape construction or horticulture.
Similarly, arborists do not need a licence to practise arboriculture in Australia, yet WorkCover, the Tree Contractors Association of Australia, Arboriculture Australia and the Local Government Tree Resources Association recommend that professional arborists meet several requirements. Arborists practising in Australia should represent a professional business, hold proper worker’s compensation insurance, and have minimum qualifications of Certificate II in Horticulture (Arboriculture) for carrying out ground and climbing work, and Certificate III in Horticulture (Arboriculture) for supervising climbing work.

Industry codes of practice
A number of codes of practice have been developed across the industry sub-sectors to set out industry standards of conduct, including the following:

· Horticulture Code of Conduct
· Growing Australian Grain
· Mandatory Port Access Code of Conduct for Grain Export Terminals
· Food and Grocery Code of Conduct
· The Animal Welfare Codes of Practice
· Australian Animal Welfare Standards and Guidelines (for cattle and sheep)
· RSPCA Approved Farming Scheme
· Australian Wine Industry Code of Conduct
· Code of Good Manufacturing Practice for the Feed Milling Industry
· The Australian Aquaculture Code of Conduct
· Code of Practice: Amenity Tree Industry (WorkCover)
· Model Code of Practice for the Welfare of Animals – Domestic Poultry
· National Farm Biosecurity Manual – Poultry Production
· Farm Biosecurity Manual for the Duck Meat Industry
· National Standard for Organic and Bio-Dynamic Produce
· the Preparation of Australian Wool Clips.

Codes of practice relevant to agricultural chemical use
	Context
	Legislation

	Commonwealth Government
	Managing risks of hazardous chemicals in the workplace – code of practice

	Australian Capital Territory
	Agricultural and Veterinary Chemicals Code – Australian Capital Territory

	New South Wales
	Code of practice managing risks of hazardous chemicals in the workplace

	Northern Territory
	Code of practice for handling pesticides

	Queensland
	Managing risks of hazardous chemicals in the workplace Code of Practice 2013

	South Australia
	Managing Risks of Hazardous Chemicals in the Workplace

	Tasmania
	Code of Practice for Aerial Spraying
Code of Practice for Ground Spraying
Code of Practice for Spraying in Public Places
Code of Practice for Spraying in Public Places by means other than aerial spraying.
Code of Practice for the Use of 1080 Poison

	Victoria
	AgVet Code of Victoria

	Western Australia
	Code of practice: use of agricultural and veterinary chemicals in WA



Codes of practice for pest animals and weeds
	Context
	Legislation

	New South Wales
	Humane pest animal control: Code of Practice and Standard Operating Procedures

	Tasmania
	Code of Practice for Ground Spraying

	Victoria
	Victorian Codes of Practice for Animal Welfare

	Western Australia
	Code of practice for the use of agricultural and veterinary chemicals in Western Australia




Training Package Components
Please note the training product codes below are temporary codes used in the draft documents. Updated codes will be applied once the project has moved to finalisation.
Qualifications 
	Code
	Title
	Purpose

	AHC3XX27
	Certificate III in Agricultural Production
	


[bookmark: _Toc144980743]
[bookmark: _Toc144980744]Units of competency 
	Code
	Title

	AHCSOL3X01
	Implement an agricultural soil management program

	AHCTEC3X01
	Operate and monitor agricultural production data information technology

	AHCTEC3X02
	Identify and recommend agricultural production system technology


[bookmark: _Toc144980746][bookmark: _Toc144980747][bookmark: _Toc129789846][bookmark: _Toc129789869][bookmark: _Toc133998578][bookmark: _Toc133998675][bookmark: _Toc133998864]
Units of competency with pre-requisites 
	Unit code and title
	Pre-requisite unit code and title

	AHCLSK235 Ride educated horses to carry out basic stock work
	AHCLSK236 Handle horses safely for stock work


Training Products with Mandatory Workplace Requirements 
Not applicable for Agriculture Trade Qualification training products
Training Products with licensing, regulatory or legislative implications
Not applicable for Agricultural Trade Qualification training products
Imported units of competency
	Unit code
	Unit title
	Training Package

	AUMGTW003
	Perform manual metal arc welding
	Automotive Manufacturing

	AUMGTW005
	Perform gas metal arc welding
	Automotive Manufacturing

	BSBCRT201
	Develop and apply thinking and problem solving skills
	Business Services

	BSBLDR414
	Lead team effectiveness
	Business Services

	BSBMKG431
	Assess marketing opportunities
	Business Services

	BSBPEF201
	Support personal wellbeing in the workplace
	Business Services

	BSBPEF401
	Manage personal health and wellbeing
	Business Services

	BSBTEC403
	Apply digital solutions to work processes
	Business Services

	BSBWRT311
	Write simple documents
	Business Services

	BSBXCM301
	Engage in workplace communications
	Business Services

	CPPFES2005
	Demonstrate first attack firefighting equipment
	Property Services

	FPBGRA3026
	Receive and handle grain in a storage area
	Food, Beverage and Pharmaceutical

	HLTAID011
	Provide First Aid
	Health

	RIIMPO335E
	Conduct skid steer loader operations without attachments
	Resources and Infrastructure

	RIISAM203E
	Use hand and power tools
	Resources and Infrastructure

	RIIWHS202E
	Enter and work in confined spaces
	Resources and Infrastructure

	RIIWHS204E
	Work safely at heights
	Resources and Infrastructure

	TAEDEL311
	Provide work skill instruction
	Training and Education

	TLIC0011
	Conduct heavy vehicle recovery operations
	Transport and Logistics

	TLIF2010
	Apply fatigue management strategies
	Transport and Logistics

	TLIL0004
	Apply conflict and grievance resolution strategies
	Transport and Logistics

	TLILIC0003
	Licence to operate a forklift truck
	Transport and Logistics

	TLILIC2016
	Licence to drive a heavy rigid vehicle
	Transport and Logistics

	TLIPC0002
	Plan and prepare to work in a supply chain environment
	Transport and Logistics

	TLIP0010
	Monitor a supply chain operation
	Transport and Logistics

	TLIX0013X
	Maintain stock control and receivals
	Transport and Logistics



Mapping information
[bookmark: _Toc144980748]Qualifications
Mapping of qualifications from AHC Agriculture, Horticulture and Conservation and Land Management Training Package Training Package Release 12.0 to AHC Agriculture, Horticulture and Conservation and Land Management Training Package Release 13.0
	Code and title AHC R12.0
	Code and title AHC R13.0
	Comments
	Equivalence status

	Not applicable
	AHC3XX27 Certificate III in Agricultural Production
	New qualification
	Newly created



[bookmark: _Toc144980776]Units of Competency
Mapping of units of competency from AHC Agriculture, Horticulture and Conservation and Land Management Training Package Training Package Release 12.0 to AHC Agriculture, Horticulture and Conservation and Land Management Training Package Release 13.0
	Code and title AHC R12.0
	Code and title AHC R13.0
	Comments
	Equivalence status

	Not applicable 
	AHCSOL3X01 Implement an agricultural soil management processes
	The unit has been created to address a skill or task required by industry that is not covered by an existing unit
	Newly created

	Not applicable 
	AHCTEC3X01 Operate and monitor agricultural production data information technology
	The unit has been created to address a skill or task required by industry that is not covered by an existing unit
	Newly created

	Not applicable 
	AHCTEC3X02 Identify and recommend agricultural production system technology
	The unit has been created to address a skill or task required by industry that is not covered by an existing unit
	Newly created
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